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The Bargaining Cycle under the Fair Work Act

Employees vote to approve
agreement

Fair Work Australia
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bound
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Good Faith
Bargaining
Conference Conciliation
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Bargaining Order
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Suspension / Termination Ordirs/

Workplace
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Bargaining Reps agree Fair
Work Australia Arbitrate the
outcome

Termination of Protected Industrial Action
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This summary is not intended to be nor should it be relied upon as a substitute for legal or other professional advice. Copyright of this summary is owned by Clayton Utz. Current as at October 2011
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